
 

 

 

 

Addendum to the 2022 Shareholders’ Meeting Notice 
 

This document provides additional information regarding the compensation policy (long-term variable 

compensation) of the Chief Executive Officer for 2022. This document should be read in conjunction with the 
description of the compensation policy of the Chief Executive Officer for 2022 as presented in section 4.2.1.1 of 

chapter 4 of the 2021 Universal Registration Document. 

4. APPROVAL OF THE 2022 COMPENSATION POLICY FOR CORPORATE OFFICERS 

EIGHTH RESOLUTION – Approval of the compensation policy for the Chief Executive Officer 

Long-term variable compensation – 2022 Free shares plan - performance criteria 

 

At its meeting of 31 May 2022, the Board of Directors decided, on the recommendation of the Compensation 
and Appointments Committee, to set the performance criteria applicable to the free performance shares plans 
to be implemented in June 2022, after the General Meeting to be held on 22 June 2022 and subject to the 

approval by this General Meeting of the twenty-eighth resolution, for the benefit of certain employees and 
corporate officers of the Group, including the Chief Executive Officer. 

The performance criteria set by the Board of Directors are as follows:  

• 50% on the Group's economic performance with:  
 

▪ 25 % based on revenue growth, and 

▪ 25 % on EPS (Earnings per share); and  

• 50 % based on non-financial criteria:  

▪  25 % on the reduction of the frequency rate of work accidents with stoppage, and  

▪ 25 % on the resident/patient/families satisfaction rate (Net Promoter Score (NPS)1). 

As a reminder, the length of the vesting period for the shares that will be awarded will be three years and the 

performance criteria will be measured over three years. 

The ultimate vesting of the shares will also be conditional on the Chief Executive Officer continuing to work for 

the Group on the final vesting date of the shares. 

The Chief Executive Officer will also be required to retain, throughout her term of office, 25% of the shares that 
may be definitively awarded to her at the end of the vesting period, after a review of the performance 

conditions. 

In addition, the Chief Executive Officer will undertake not to enter into hedging instruments over any of the 
performance shares definitively awarded to her at any point during her term of office. 

For a description of the other elements of the compensation policy of the Chief Executive Officer, see section 
4.2.1.1 of Chapter 4 of the 2021 Universal Registration Document. 

                                                      
1 The calculation of the NPS corresponds to the proportion of promoters (scores of 9 and 10/10) minus the percentage of detractors (scores of 

0 to 6/10). 


